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Keeping children safe



At The Grove School, our curriculum pathways ensure that children’s safety and wellbeing is paramount. Interwoven throughout every curriculum pathway are the following policies and themes: 

Please click on the hyperlink to explore the corresponding policy and/or action plan in more detail.



E-safety

Sex & Relationship Education

Citizenship

Spiritual, Moral, Social and Cultural development





Anti-bullying Policy



 

RE Policy





Personal, Social, and Health Education

Equalities and Diversity

Safeguarding 
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Anti-Bullying Policy



Date Written…………………February 2013…………………………………………………
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Signed By: - ………………Lee Waugh…………………………………………………….
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Anti-Bullying Policy Statement



The Grove School



Rationale



For all children to come to school without fear of: - 



· Deliberately hurtful behaviour.



· Hurtful behaviour that is repeated over a period of time.



· Being able to defend themselves from this behaviour.



So allowing all children to feel secure, safe and happy within school at all times.



The Nature of Bullying



Bullying can take many forms, but the three main types are: -



· Physical – hitting, kicking, and taking belongings.



· Verbal – name calling, insulting, making offensive remarks.



· Indirect – Spreading nasty stories about someone, exclusion from social groups, being made the subject of malicious rumours.



Aims



· For all learners to be aware that preventing and tackling bullying is a high priority within the school with a clear commitment from all members of the community.



· For the school to promote values which reject bullying behaviour and promote co-operative behaviour, through PSHE, Religious Education and the whole curriculum.



· For the whole – school community to be involved in developing and implementing a whole school policy against bullying.  This includes governors, learners, and all teaching/non teaching staff.



For the school to implement the whole school policy effectively: -



· Pupils should be able to tell staff if they are being bullied.



· Any bullying behaviour should be responded to promptly and consistently.



· The policy should be maintained and evaluated.



Guidelines



To help develop the aims in this policy we will: -



1. Involve learners in the development of our policy on bullying taking into account the information received from the “Having a Life” survey of children and young people.



2. Provide a safe, listening environment in which young people and adults feel free to discuss and report bullying issues.



3. Develop opportunities within the Curriculum e.g. PSHE, Religious Education, Collective Acts of Worship, P4C and Sex & Relationships, when children can gain an understanding of everyone’s right to idiosyncrasies and to accept this regardless of their own opinions.



4. For the staff to be trained in – aware of the sign’s of learners who may have been bullied so that it can be detected quickly and the bullying can be stopped.



5. For the staff to be aware of the guidelines for monitoring incidents so that an effective record is kept for evaluation purposes. 
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                The Grove School  



                  R.E. Policy  



Introduction  



The Grove School is made up of pupils who originate from many nationalities, cultures and faith groups. As a school we aim to celebrate this diversity and offer a welcoming and inclusive environment for all our pupils, including new arrivals and non-native English speakers.   



We believe that Religious Education provides an opportunity to celebrate and foster awareness of these differences within our school and the wider world.  It is a subject that celebrates diversity and challenges stereotypes.  



Legal Requirements  



In accordance with the law we provide religious education for all pupils registered at the school.   



Parents who choose to withdraw their children from Religious education lessons are required to meet and discuss this with the Head teacher.  



The Scheme of Work  



Teaching and Learning Planning for Religious Education is based on the two Attainment Targets:  1. Learning about Religions


               2. Learning from Religions  



Learning about religion includes enquiry into and investigation of the nature of religion, its key beliefs and teachings, practices, their impacts on the lives of believers and communities, and the varying ways in which these are expressed. It also includes the skills of interpretation, analysis and explanation. Pupils learn to communicate their knowledge and understanding using specialist vocabulary. It also includes identifying and developing an understanding of ultimate questions and ethical issues.  



Learning from religion is concerned with developing pupils’ reflection on and response to their own experiences and their learning about religion. It develops pupils’ skills of application, interpretation and evaluation of what they learn about religion, particularly to questions of identity and belonging, meaning, purpose and truth and values and commitments, and communicating their responses.  



Equal opportunities  



Inclusion and differentiation for children with SEN and EAL are taken into account in our planning and teaching as they are in all areas of the curriculum. 


Teaching R.E. within PMLD Classes



Physical Development



Each day will contain a specific focus on physical development and will include activities such as stretching programmes and hydrotherapy. We feel that giving importance to physical development and physical well-being addresses ‘comfort’, providing opportunities for holistic approaches to physiotherapy, which is embedded into our curriculum.



Communication and Interaction



We embrace the philosophy of Intensive Interaction in all that we do a believe 


this to be fundamental to all communication and learning. We promote, for all children the beauty of human relationships and joy of communication. We encourage children to understand the importance of ‘me’,to know they are able to communicate and to influence others in their communication



Personal and Social Development (including emotional well-being)



We are committed to providing opportunities for personal and social development through all that we do. We are committed to the idea of ‘emotional well-being’ for all our pupils but recognise the additional importance of this for our young people with PMLD. We recognise the need for mindfulness and to experience ‘inner-life’, to know the joy of loving relationships. To be listened to and to know it is worth making the effort to communicate. To have the ‘will’ and the motivation to ‘go on’, to find moments of awe, of wonder, of mystery.


Cognitive development



Alongside our other areas of importance we recognise the value of engagement. Engagement with both people and objects within my world and being given opportunities to understand how these work through problem solving. To gain understanding of Cause and Effect, to know that if I do this….this will happen. To be able to explore using senses, to be able to investigate and to be able to understand routines and environments.


Daily routines



Daily routines give structure and meaning to our curriculum and within them are valuable learning opportunities. Throughout our daily routines we embrace all other areas of importance. We develop, or have the potential to develop, our physical skills, our communication, our physical and emotional well-being and the opportunity to learn more about our world and the people within our world.


Within the teaching of RE we make the most of opportunities to help the children develop their sensitivity to relevant issues such as refugees and religious fasting, and to develop positive attitudes towards themselves and others.  



We endeavour to draw on the varied experiences and backgrounds of our pupils and staff in order to make RE relevant and interesting to our pupils. Important festivals are celebrated from different religions within the school and wider community. A class will lead an assembly and parents are invited to attend.   



Through RE children have the opportunity to develop many key skills such as thinking, researching, evaluating, reflecting and empathising. Wherever possible, links are made between Religious Education and other curriculum subjects.   



Spiritual, Moral, Social and Cultural Development  



Religious Education is a key opportunity for children to develop morally, spiritually, socially and culturally. In RE lessons, as well as PHSE and our Collective Worship policy, children are invited to reflect on their personal responses to issues, consider other people’s responses, and appreciate that for some people belief in a spiritual dimension is important.   



We encourage children to consider the answers offered by faith groups to questions of meaning and purpose and problems within society and their own experience.   



Religious education also strongly supports the school’s citizenship programme by introducing pupils to the significance of belonging to a community, the diversity of communities in the wider communities, faith rules and their application to moral and ethical issues and cultural influences on religious practice.  



Management  



The teaching, assessing and resourcing of Religious Education is managed by the RE curriculum leader, in close collaboration with Senior Management.  



The curriculum leader attends regular training and professional development, and organises INSET and training for other members of staff when necessary. RE planning is collected for monitoring and a sample of books looked at regularly throughout the year. 



Resources are bought and updated as needed and stored down the back corridor –a central place for use by all staff.  


Date written – March 2016


Approved by governors: 


Review date:       
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Policy for:



SMSC 



Date Written……………September 2016……………………………………


Date Reviewed……………………………………………………………………………..
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The Grove School



SMSC POLICY



At The Grove School we recognise that the personal development of pupils, spiritually, morally, socially and culturally, plays a significant part in their ability to learn and achieve.  We therefore aim to provide an education that provides pupils with opportunities to explore and develop their own values and beliefs, spiritual awareness, high standards of personal behaviour, a positive, caring attitude towards other people, an understanding of their social and cultural traditions and an appreciation of the diversity and richness of the cultures.



Guidelines



All curriculum areas have a contribution to make to the children’s/young people’s (ch/yp) spiritual, moral, social and cultural development and opportunities for this are planned in each area of the curriculum.



A teacher’s plan for class-based SMSC should be completed each term.



All adults will model and promote expected behaviour, treating all people as unique and valuable individuals and showing respect for pupils and their families.



The school community is a place where ch/yp can find acceptance for themselves as unique individuals and where forgiveness and the opportunity to start again is fundamental to the ethos of the school.



Children/young people learn to differentiate between right and wrong in as far as their actions affect other people and are encouraged to value themselves and others.



Children/young people should understand the need for rules and the need to abide by rules for the good of everyone.  School and classroom rules and expectations reflect, reiterate, promote and reward acceptable behaviour and provide opportunities to celebrate pupils’ work and achievements.



All curriculum areas seek to use illustrations and examples drawn from as wide a range of cultural contexts as possible.  This is reflected in teacher’s planning and purchasing decisions.



General Aims



· To ensure that everyone connected with the school is aware of our values and principles.



· To ensure a consistent approach to the delivery of SMSC issues through the curriculum and the general life of the school.



· To ensure that a pupil’s education is set within a context that is meaningful and appropriate to their age, aptitude and background.



· To ensure that pupils know what is expected of them and why.



· To give each pupil a range of opportunities to reflect upon and discuss their beliefs, feelings and responses to personal experience.



· To enable pupils to develop an understanding of their individual and group identity.



· To enable pupils to begin to develop an understanding of their social and cultural environment, and an appreciation of the many cultures that now enrich our society as well as valuing our British culture and traditions.


· To give each pupil the opportunity to explore social and moral issues, and develop a sense of social and moral responsibility.



Spiritual Development



As a school we aim to provide learning opportunities that will enable pupils to:



· Sustain their self-esteem in their learning experience.



· Develop their capacity for critical and independent thought.



· Foster their emotional life and express their feelings



· Experience moments of stillness and reflection.



· Discuss their beliefs, feelings, values and responses to personal experiences.



· Form and maintain worthwhile and satisfying relationships


· Reflect on, consider and celebrate the wonders and mysteries of life.



Spirituality is therefore about our capacity to value and experience the beauty and wonders of the world in which we live and the response of the human spirit through loving, caring, preserving and coping with adversity. This experience may be heightened by the fact that we may encounter things in our world that leave us with a sense of awe and wonder.



Moral Development



As a school we aim to provide learning opportunities that will enable pupils to:



· Recognise the unique value of each individual.



· Listen and respond appropriately to the views of others.



· Gain the confidence to cope with setbacks and learn from mistakes.



· Take initiative and act responsibly with consideration for others.



· Distinguish between right and wrong.



· Show respect for the environment.



· Make informed and independent judgements.



Social Development



As a school we aim to promote opportunities that will enable pupils to:



· Develop an understanding of their individual and group identity.



· Learn about service in the school and wider community.



Cultural Development



As a school we aim to promote opportunities that will enable pupils to:



· Recognise the value and richness of cultural diversity in Britain, and how these influenced individuals and society.


· Develop an understanding of their social and cultural environment.


· Develop an understanding of Britain’s local, national, European, Commonwealth and global dimensions.


Teaching and Organisation



Development in SMSC will take place across all curriculum areas, within activities that encourage pupils to recognise the spiritual dimension of their learning, reflect on the significance of what they are learning, and to recognise any challenges that there may be to their own attitude and lifestyle.



All curriculum areas should seek illustrations and examples drawn from as wide a range of cultural contexts as possible.



Class discussions and circle time will give pupils opportunities to:



· Talk about personal experiences and feelings.



· Express and clarify their own ideas and beliefs.



· Speak about difficult events, eg bullying, death etc.



· Share thoughts and feelings with other people.



· Explore relationships with friends/family/others.



· Consider others needs and behaviour.



· Show empathy.



· Develop self-esteem and a respect for others.



· Develop a sense of belonging.



· Develop the skills and attitudes that enable pupils to develop socially, morally, spiritually and culturally – eg empathy, respect, open mindedness, sensitivity, critical awareness, etc (for comprehensive list see attached sheet).



Many curriculum areas provide opportunities to:



· Listen and talk to each other.



· Learn an awareness of treating all as equals, and accepting people who are physically or mentally different.



· Agree and disagree.



· Take turns and share equipment.



· Work co-operatively and collaboratively.



Links with the wider community



· Visitors are welcomed into school.



· The development of a strong home-school link is regarded as very important, enabling parents and teachers to work in an effective partnership to support the pupil.



· Pupils will be taught to appreciate their local environment and to develop a sense of responsibility to it.



Monitoring and Evaluation



Provision for SMSC will be monitored and reviewed on a regular basis.  This will be achieved by:



· Monitoring of lesson plans and teaching and learning, by the headteacher



· Regular discussion at staff and governors’ meetings



· Audit of policies and Schemes of Work.



· Sharing of classroom work and practice.



· Collation of evidence in pupil’s work. 



Review



This policy will be reviewed in accordance with the policy review schedule.
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Keeping children safe



At The Grove School, our curriculum pathways ensure that children’s safety and wellbeing is paramount. Interwoven throughout every curriculum pathway are the following policies and themes: 

Please click on the hyperlink to explore the corresponding policy and/or action plan in more detail.



E-safety

Sex & Relationship Education

Citizenship

Spiritual, Moral, Social and Cultural development





Anti-bullying Policy



 

RE Policy





Personal, Social, and Health Education

Equalities and Diversity

Safeguarding 



 













Anti Bullying Policy.doc

[image: image1.jpg]







Policy for:



Anti-Bullying Policy



Date Written…………………February 2013…………………………………………………



Date Reviewed………………April 2018……………………………………………………….


Next Review Date………………April 2020………………………………………………..


Signed By: - ………………Lee Waugh…………………………………………………….


Governor Responsible for…………Glynis Gower……………………………………


Headteacher: - ………………Mrs Derries………………………………………………..


Anti-Bullying Policy Statement



The Grove School



Rationale



For all children to come to school without fear of: - 



· Deliberately hurtful behaviour.



· Hurtful behaviour that is repeated over a period of time.



· Being able to defend themselves from this behaviour.



So allowing all children to feel secure, safe and happy within school at all times.



The Nature of Bullying



Bullying can take many forms, but the three main types are: -



· Physical – hitting, kicking, and taking belongings.



· Verbal – name calling, insulting, making offensive remarks.



· Indirect – Spreading nasty stories about someone, exclusion from social groups, being made the subject of malicious rumours.



Aims



· For all learners to be aware that preventing and tackling bullying is a high priority within the school with a clear commitment from all members of the community.



· For the school to promote values which reject bullying behaviour and promote co-operative behaviour, through PSHE, Religious Education and the whole curriculum.



· For the whole – school community to be involved in developing and implementing a whole school policy against bullying.  This includes governors, learners, and all teaching/non teaching staff.



For the school to implement the whole school policy effectively: -



· Pupils should be able to tell staff if they are being bullied.



· Any bullying behaviour should be responded to promptly and consistently.



· The policy should be maintained and evaluated.



Guidelines



To help develop the aims in this policy we will: -



1. Involve learners in the development of our policy on bullying taking into account the information received from the “Having a Life” survey of children and young people.



2. Provide a safe, listening environment in which young people and adults feel free to discuss and report bullying issues.



3. Develop opportunities within the Curriculum e.g. PSHE, Religious Education, Collective Acts of Worship, P4C and Sex & Relationships, when children can gain an understanding of everyone’s right to idiosyncrasies and to accept this regardless of their own opinions.



4. For the staff to be trained in – aware of the sign’s of learners who may have been bullied so that it can be detected quickly and the bullying can be stopped.



5. For the staff to be aware of the guidelines for monitoring incidents so that an effective record is kept for evaluation purposes. 
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                The Grove School  



                  R.E. Policy  



Introduction  



The Grove School is made up of pupils who originate from many nationalities, cultures and faith groups. As a school we aim to celebrate this diversity and offer a welcoming and inclusive environment for all our pupils, including new arrivals and non-native English speakers.   



We believe that Religious Education provides an opportunity to celebrate and foster awareness of these differences within our school and the wider world.  It is a subject that celebrates diversity and challenges stereotypes.  



Legal Requirements  



In accordance with the law we provide religious education for all pupils registered at the school.   



Parents who choose to withdraw their children from Religious education lessons are required to meet and discuss this with the Head teacher.  



The Scheme of Work  



Teaching and Learning Planning for Religious Education is based on the two Attainment Targets:  1. Learning about Religions


               2. Learning from Religions  



Learning about religion includes enquiry into and investigation of the nature of religion, its key beliefs and teachings, practices, their impacts on the lives of believers and communities, and the varying ways in which these are expressed. It also includes the skills of interpretation, analysis and explanation. Pupils learn to communicate their knowledge and understanding using specialist vocabulary. It also includes identifying and developing an understanding of ultimate questions and ethical issues.  



Learning from religion is concerned with developing pupils’ reflection on and response to their own experiences and their learning about religion. It develops pupils’ skills of application, interpretation and evaluation of what they learn about religion, particularly to questions of identity and belonging, meaning, purpose and truth and values and commitments, and communicating their responses.  



Equal opportunities  



Inclusion and differentiation for children with SEN and EAL are taken into account in our planning and teaching as they are in all areas of the curriculum. 


Teaching R.E. within PMLD Classes



Physical Development



Each day will contain a specific focus on physical development and will include activities such as stretching programmes and hydrotherapy. We feel that giving importance to physical development and physical well-being addresses ‘comfort’, providing opportunities for holistic approaches to physiotherapy, which is embedded into our curriculum.



Communication and Interaction



We embrace the philosophy of Intensive Interaction in all that we do a believe 


this to be fundamental to all communication and learning. We promote, for all children the beauty of human relationships and joy of communication. We encourage children to understand the importance of ‘me’,to know they are able to communicate and to influence others in their communication



Personal and Social Development (including emotional well-being)



We are committed to providing opportunities for personal and social development through all that we do. We are committed to the idea of ‘emotional well-being’ for all our pupils but recognise the additional importance of this for our young people with PMLD. We recognise the need for mindfulness and to experience ‘inner-life’, to know the joy of loving relationships. To be listened to and to know it is worth making the effort to communicate. To have the ‘will’ and the motivation to ‘go on’, to find moments of awe, of wonder, of mystery.


Cognitive development



Alongside our other areas of importance we recognise the value of engagement. Engagement with both people and objects within my world and being given opportunities to understand how these work through problem solving. To gain understanding of Cause and Effect, to know that if I do this….this will happen. To be able to explore using senses, to be able to investigate and to be able to understand routines and environments.


Daily routines



Daily routines give structure and meaning to our curriculum and within them are valuable learning opportunities. Throughout our daily routines we embrace all other areas of importance. We develop, or have the potential to develop, our physical skills, our communication, our physical and emotional well-being and the opportunity to learn more about our world and the people within our world.


Within the teaching of RE we make the most of opportunities to help the children develop their sensitivity to relevant issues such as refugees and religious fasting, and to develop positive attitudes towards themselves and others.  



We endeavour to draw on the varied experiences and backgrounds of our pupils and staff in order to make RE relevant and interesting to our pupils. Important festivals are celebrated from different religions within the school and wider community. A class will lead an assembly and parents are invited to attend.   



Through RE children have the opportunity to develop many key skills such as thinking, researching, evaluating, reflecting and empathising. Wherever possible, links are made between Religious Education and other curriculum subjects.   



Spiritual, Moral, Social and Cultural Development  



Religious Education is a key opportunity for children to develop morally, spiritually, socially and culturally. In RE lessons, as well as PHSE and our Collective Worship policy, children are invited to reflect on their personal responses to issues, consider other people’s responses, and appreciate that for some people belief in a spiritual dimension is important.   



We encourage children to consider the answers offered by faith groups to questions of meaning and purpose and problems within society and their own experience.   



Religious education also strongly supports the school’s citizenship programme by introducing pupils to the significance of belonging to a community, the diversity of communities in the wider communities, faith rules and their application to moral and ethical issues and cultural influences on religious practice.  



Management  



The teaching, assessing and resourcing of Religious Education is managed by the RE curriculum leader, in close collaboration with Senior Management.  



The curriculum leader attends regular training and professional development, and organises INSET and training for other members of staff when necessary. RE planning is collected for monitoring and a sample of books looked at regularly throughout the year. 



Resources are bought and updated as needed and stored down the back corridor –a central place for use by all staff.  


Date written – March 2016


Approved by governors: 


Review date:       
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The Grove School



SMSC POLICY



At The Grove School we recognise that the personal development of pupils, spiritually, morally, socially and culturally, plays a significant part in their ability to learn and achieve.  We therefore aim to provide an education that provides pupils with opportunities to explore and develop their own values and beliefs, spiritual awareness, high standards of personal behaviour, a positive, caring attitude towards other people, an understanding of their social and cultural traditions and an appreciation of the diversity and richness of the cultures.



Guidelines



All curriculum areas have a contribution to make to the children’s/young people’s (ch/yp) spiritual, moral, social and cultural development and opportunities for this are planned in each area of the curriculum.



A teacher’s plan for class-based SMSC should be completed each term.



All adults will model and promote expected behaviour, treating all people as unique and valuable individuals and showing respect for pupils and their families.



The school community is a place where ch/yp can find acceptance for themselves as unique individuals and where forgiveness and the opportunity to start again is fundamental to the ethos of the school.



Children/young people learn to differentiate between right and wrong in as far as their actions affect other people and are encouraged to value themselves and others.



Children/young people should understand the need for rules and the need to abide by rules for the good of everyone.  School and classroom rules and expectations reflect, reiterate, promote and reward acceptable behaviour and provide opportunities to celebrate pupils’ work and achievements.



All curriculum areas seek to use illustrations and examples drawn from as wide a range of cultural contexts as possible.  This is reflected in teacher’s planning and purchasing decisions.



General Aims



· To ensure that everyone connected with the school is aware of our values and principles.



· To ensure a consistent approach to the delivery of SMSC issues through the curriculum and the general life of the school.



· To ensure that a pupil’s education is set within a context that is meaningful and appropriate to their age, aptitude and background.



· To ensure that pupils know what is expected of them and why.



· To give each pupil a range of opportunities to reflect upon and discuss their beliefs, feelings and responses to personal experience.



· To enable pupils to develop an understanding of their individual and group identity.



· To enable pupils to begin to develop an understanding of their social and cultural environment, and an appreciation of the many cultures that now enrich our society as well as valuing our British culture and traditions.


· To give each pupil the opportunity to explore social and moral issues, and develop a sense of social and moral responsibility.



Spiritual Development



As a school we aim to provide learning opportunities that will enable pupils to:



· Sustain their self-esteem in their learning experience.



· Develop their capacity for critical and independent thought.



· Foster their emotional life and express their feelings



· Experience moments of stillness and reflection.



· Discuss their beliefs, feelings, values and responses to personal experiences.



· Form and maintain worthwhile and satisfying relationships


· Reflect on, consider and celebrate the wonders and mysteries of life.



Spirituality is therefore about our capacity to value and experience the beauty and wonders of the world in which we live and the response of the human spirit through loving, caring, preserving and coping with adversity. This experience may be heightened by the fact that we may encounter things in our world that leave us with a sense of awe and wonder.



Moral Development



As a school we aim to provide learning opportunities that will enable pupils to:



· Recognise the unique value of each individual.



· Listen and respond appropriately to the views of others.



· Gain the confidence to cope with setbacks and learn from mistakes.



· Take initiative and act responsibly with consideration for others.



· Distinguish between right and wrong.



· Show respect for the environment.



· Make informed and independent judgements.



Social Development



As a school we aim to promote opportunities that will enable pupils to:



· Develop an understanding of their individual and group identity.



· Learn about service in the school and wider community.



Cultural Development



As a school we aim to promote opportunities that will enable pupils to:



· Recognise the value and richness of cultural diversity in Britain, and how these influenced individuals and society.


· Develop an understanding of their social and cultural environment.


· Develop an understanding of Britain’s local, national, European, Commonwealth and global dimensions.


Teaching and Organisation



Development in SMSC will take place across all curriculum areas, within activities that encourage pupils to recognise the spiritual dimension of their learning, reflect on the significance of what they are learning, and to recognise any challenges that there may be to their own attitude and lifestyle.



All curriculum areas should seek illustrations and examples drawn from as wide a range of cultural contexts as possible.



Class discussions and circle time will give pupils opportunities to:



· Talk about personal experiences and feelings.



· Express and clarify their own ideas and beliefs.



· Speak about difficult events, eg bullying, death etc.



· Share thoughts and feelings with other people.



· Explore relationships with friends/family/others.



· Consider others needs and behaviour.



· Show empathy.



· Develop self-esteem and a respect for others.



· Develop a sense of belonging.



· Develop the skills and attitudes that enable pupils to develop socially, morally, spiritually and culturally – eg empathy, respect, open mindedness, sensitivity, critical awareness, etc (for comprehensive list see attached sheet).



Many curriculum areas provide opportunities to:



· Listen and talk to each other.



· Learn an awareness of treating all as equals, and accepting people who are physically or mentally different.



· Agree and disagree.



· Take turns and share equipment.



· Work co-operatively and collaboratively.



Links with the wider community



· Visitors are welcomed into school.



· The development of a strong home-school link is regarded as very important, enabling parents and teachers to work in an effective partnership to support the pupil.



· Pupils will be taught to appreciate their local environment and to develop a sense of responsibility to it.



Monitoring and Evaluation



Provision for SMSC will be monitored and reviewed on a regular basis.  This will be achieved by:



· Monitoring of lesson plans and teaching and learning, by the headteacher



· Regular discussion at staff and governors’ meetings



· Audit of policies and Schemes of Work.



· Sharing of classroom work and practice.



· Collation of evidence in pupil’s work. 



Review



This policy will be reviewed in accordance with the policy review schedule.
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School Development Plan Objectives for Asdan: 2017-2019

		Aim:         

		Objective:

		Target 

group(s); 

e.g. whole


school, girls, boys,

 staff etc

		Action:

		Who’s 


Responsible?

		Dates


from and 


to:

		Milestones/


progress



		To review current

Asdan practice throughout school.

		To review which Asdan programmes are in progress.



		Oak, Sycamore, Beech

		- Check with individual classes, which programmes are running.



		MT/LW



		Nov 2017 – July 2018

		Nov 2017

Beech-New Horizons


Sycamore-PSD


Oak-Life Skills, PSD, Transition Challenge, Transition Challenge Sensory



		

		To check progress and consistency in approach within the programmes.



		

		- Look at a selection of individual pupil portfolios to familiarise myself.  



		MT/LW



		Nov 2017 – July 2018

		



		

		To update last years accreditation grid.




		

		- Check progress to date in pupil portfolios 

		MT (Check with KF if need support)

		Nov 2017 – July 2018

		



		

		To order any Asdan teaching or assessment materials.




		

		- Audit if any materials needed. 

		MT 

		Nov 2017 – Dec 2017

		



		To ensure staff that deliver Asdan programmes are trained.

		To decide which staff members should be trained.




		Whole school and staff

		- Look at relevant classes and assess which staff lead and deliver Asdan.




		MT/LW




		Nov 2017 – Dec 2017 

		Nov 2017

Beech- LW, HW


Sycamore- AC, MT


Oak- VH, FH


6 staff (3 Teachers, 2 Lead Practitioners, 1 Senior Ass)



		

		To assess which Asdan courses we need training for throughout school. 



		

		- Check which programmes we are running and which ones we will continue to run.

		MT/LW

		Nov 2017 – Dec 2017

		Nov 2017

Need training for: New Horizons, PSD, Transition Challenge



		

		To book Asdan training.

		

		- Look on Asdan website for training options.


- Check if training can be done in school.


- Cost for training.


- Book and put in diary

		MT

		Nov 2017 – Dec 2017




		Nov 2017 – Checked online & rang Asdan. Suggested inset training in school & completion of online form. Trying to book twilight for 3 hours.



		To organise a structured pathway for Asdan through school.

		To review the current programmes delivered in each class.




		

		- Check with each class lead.




		MT




		Nov 2017 – July 2017




		Nov 2017

As above



		

		To plan a future pathway to follow through the classes.

		

		- Plan for future class changes to ensure more of a structure.

		MT/SLT

		Nov 2017 – July 2017

		





M Tait – November 2017 
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Business and Enterprise Policy

The Grove School 2018



At the Grove School, we recognise the importance of business and enterprise and aim to create an enterprising ethos throughout the school. Children are encouraged to participate in many aspects of school life through our pupil council, teaching and learning and working in the community.  We see business and enterprise as a way to foster and develop core skills in real situations; to enhance pupil’s personal and social development and to provide opportunities for pupils to make informed choices and decisions. Business and enterprise opportunities are established throughout the school and vary according to the level of development in each class. 





Aims



Through Business and Enterprise education we aim to:



· Develop the core skills of communication, numeracy, literacy, problem-solving and working with others.

· Develop a knowledge and understanding of the world of work.

· Enhance personal and social development.

· Form links with the wider community.

· Foster and develop skills in citizenship.



Objectives



The children will be able to:



· Demonstrate skills in numeracy, problem-solving, literacy and working with others.

· Participate fully in enterprise activities.

· Show a knowledge and understanding of the world of work.

· Make personal contributions and work as part of a team thus improving self-confidence and self-esteem.

· Interact with the wider community.

· Make informed choices and decisions and be able to take action, individually and as part of a team.



Further links

British Council Social Enterprise

Enabling Enterprise- Primary and Secondary Education 

Enterprise Education in Primary Schools
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