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Keeping children safe



At The Grove School, our curriculum pathways ensure that children’s safety and wellbeing is paramount. Interwoven throughout every curriculum pathway are the following policies and themes: 

Please click on the hyperlink to explore the corresponding policy and/or action plan in more detail.



E-safety

Sex & Relationship Education

Citizenship

Spiritual, Moral, Social and Cultural development

SMSC Policy 

Anti-bullying Policy

Anti-bullying policy

RE Policy

R.E policy

Personal, Social, and Health Education

Equalities and Diversity

Safeguarding 
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School Development Plan Objectives for Asdan: 2017-2019

		Aim:         

		Objective:

		Target 

group(s); 

e.g. whole


school, girls, boys,

 staff etc

		Action:

		Who’s 


Responsible?

		Dates


from and 


to:

		Milestones/


progress



		To review current

Asdan practice throughout school.

		To review which Asdan programmes are in progress.



		Oak, Sycamore, Beech

		- Check with individual classes, which programmes are running.



		MT/LW



		Nov 2017 – July 2018

		Nov 2017

Beech-New Horizons


Sycamore-PSD


Oak-Life Skills, PSD, Transition Challenge, Transition Challenge Sensory



		

		To check progress and consistency in approach within the programmes.



		

		- Look at a selection of individual pupil portfolios to familiarise myself.  



		MT/LW



		Nov 2017 – July 2018

		



		

		To update last years accreditation grid.




		

		- Check progress to date in pupil portfolios 

		MT (Check with KF if need support)

		Nov 2017 – July 2018

		



		

		To order any Asdan teaching or assessment materials.




		

		- Audit if any materials needed. 

		MT 

		Nov 2017 – Dec 2017

		



		To ensure staff that deliver Asdan programmes are trained.

		To decide which staff members should be trained.




		Whole school and staff

		- Look at relevant classes and assess which staff lead and deliver Asdan.




		MT/LW




		Nov 2017 – Dec 2017 

		Nov 2017

Beech- LW, HW


Sycamore- AC, MT


Oak- VH, FH


6 staff (3 Teachers, 2 Lead Practitioners, 1 Senior Ass)



		

		To assess which Asdan courses we need training for throughout school. 



		

		- Check which programmes we are running and which ones we will continue to run.

		MT/LW

		Nov 2017 – Dec 2017

		Nov 2017

Need training for: New Horizons, PSD, Transition Challenge



		

		To book Asdan training.

		

		- Look on Asdan website for training options.


- Check if training can be done in school.


- Cost for training.


- Book and put in diary

		MT

		Nov 2017 – Dec 2017




		Nov 2017 – Checked online & rang Asdan. Suggested inset training in school & completion of online form. Trying to book twilight for 3 hours.



		To organise a structured pathway for Asdan through school.

		To review the current programmes delivered in each class.




		

		- Check with each class lead.




		MT




		Nov 2017 – July 2017




		Nov 2017

As above



		

		To plan a future pathway to follow through the classes.

		

		- Plan for future class changes to ensure more of a structure.

		MT/SLT

		Nov 2017 – July 2017

		





M Tait – November 2017 




image30.emf
Action_Plan_-ASDA N_2017-2019 (1).doc


Microsoft_Word_97_-_2003_Document1.doc
School Development Plan Objectives for Asdan: 2017-2019

		Aim:         

		Objective:

		Target 

group(s); 
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Post 16 Flow chart updated (1).pdf


Future planning. The Grove schools Pathways planner  


(North Northumberland planning for the Future)                                                 


Year 9 13/14 years old—transition plan is written with pupils + parents                                                                                                                       


EHCP in place, Discussions about Apprenticeships, Careers Guidance 


Year 10 14/15 years old—Transition plan is reviewed as part of the annual review pro-


cess. EHCP in place, ASDAN courses are taken, Discussions about Apprenticeships,     


Careers Guidance. 


Year 11 15/16 years old—Transition plan is reviewed as part of the annual review pro-


cess. EHCP in place, ASDAN courses are taken. Pupils can continue to attend The 


Grove School, Discussions about Apprenticeships, Careers Guidance 


If appropriate pupil may 


leave to attend a differ-


ent education provision. 


Change of placement 


request made, SEND pan-


el to agree funding EHCP 


will stay in place 


Work experience 


either to begin in 


school or other work 


places. 


Year 12 16/17 years old—Transition plan is reviewed as part of the annual review process. 


EHCP in place, ASDAN Functional Skills courses are taken. Pupils can continue to attend 


The Grove School. If this is agreed by the Post 16 Panel discussions about Apprenticeships, 


Careers Guidance, Parent/pupil can choose to visit colleges/alternative provisions. 


As below 


Work experience continues. 


For the following year 


school staff need to show 


that the pupil can make 


academic progress towards, 


further education or em-


ployment 


Year 13 17/18 years old—Transition plan is reviewed as part of the annual review process. 


EHCP in place, ASDAN Functional Skills courses are taken. Pupils can  continue to attend 


The Grove School. Parent/pupil can choose to visit   colleges/alternative provisions.        


Discussions about Apprenticeships, Careers Guidance 


As below As below 


Year 14 18/19 Year olds School supports pupil to visit / transition to new provision in 


their final year. ASDAN courses are taken pupil can continue to attend the grove 


school. Parent/pupil can choose to visit colleges/     alternative provisions,                                                                                                                                                                               


Discussions about Apprenticeships, Careers Guidance 


As below 


Begin to look for 


and discuss 


work experience 


Rachel Usher person central planner may begin to work with pupils (at parent/guardians request) 


Rachel Usher person central planner may begin to work with pupils (at parent/guardians request) 


Social care package EHCP will cease Education EHCP will continue 


-Funding will need to be agreed by county SEND 


panel, which will include transport under certain 


circumstances 


-Provision will need to ensure pupil makes pro-


gress towards employment/ further training 


Helpful Numbers: 


Education after 16- “Contact a Family”           


Tel 0808 808 3555                                           


Email: helpline@cafamily.org.uk        


Getting social care services when your 


child has additional needs—”Contact a 


Family”     Tel 0808 8083555                                           


Email info@cafamily.org.uk       


Northumberland carers                               


Tel 01670 320025                                   


Email in-


fo@carersnorthumberland.org.uk                  


Shared interests: 


Community support 


01289 302315 


Border links 


North star/Berwick  


Pottergate/Alnwick 


 


 


Local Provision– Including Berwick /         


Alnwick.  


Apprenticeships, Traineeships, Internships, 


for example catering, and childcare Full/


part time courses, Young people’s courses - 


Learning + skills service Northumberland 


16+ (NALS): 


 


Northumberland College: 


Berwick Campus 


 


 


Further afield Northumberland provisions 


EPSA (Education and services for people  


with autism):  Tel– 0191 5102611      


Cambian Dilston College:  Tel– 0800 1381184 


Kirkley Hall College: Tel- 01670841235 


Buzz Learning Ltd: Tel– 01670852244 


Gateshead College: http://www.gateshead.ac.uk/ 


Azure—01670 717106 


NECC Training assessment Centre Ltd: Tel– 0800 1957373 


Newcastle College: Tel– 0191 2004000 


Palmersville Training: 


Barnardo’s: Tel-01912701133 


Project Choice: Tel-07766384122 


Borders College: Tel +44(0)8700 50 51 52 


Out of county       


Provision: 


Percy Hedley College 


(usually agreed for 


exceptional reasons/


circumstances) 


Dilston college 


Extended work 


programme, 


local base being 


looked for post 


16 


Which will only be funded if 


there is proof that the pupil 


can make progress towards    


training or employment. 


Post 16 panel makes this 


decision 



https://www.northumberland.gov.uk/education/learning/skills.aspx#northumberlandlearningskillscourses

https://www.northumberland.gov.uk/education/learning/skills.aspx#northumberlandlearningskillscourses

https://www.northumberland.ac.uk/campuses/berwick-campus/

http://www.espa.org.uk/

http://www.espa.org.uk/

http://www.cambiangroup.com/ourservices/service/home.aspx?Id=161&s=0

https://www.kirkley.ac.uk/

http://www.buzzlearning.co.uk/

http://www.gateshead.ac.uk/

http://www.azure-supportservices.co.uk/index.htm

http://www.necc-training.co.uk/

https://www.ncl-coll.ac.uk/

http://www.barnardos.org.uk/palmersville-training.htm/

https://nhspbank.com/2015/11/06/the-newcastle-hospitals-nhs-foundation-trust-gateshead-college-project-choice/

http://www.borderscollege.ac.uk/
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